
The Residential Energy Auditor will acts as local on-site program and company representative to 
residential customers. Install energy efficient equipment, conduct energy efficiency (re)audits, 
pre- and post-installation verification's and other technical data gathering activities through a 
defined territory. Support Account Managers in their efforts to influence stakeholders to sell 
and/or install energy efficiency retrofits or new construction. Provides technical advice, 
guidance and training on installation, adaptation, configuration or enhancement in accordance 
with client specifications. Troubleshoots technical problems and issues, and recommends 
solutions.  

Job Description 
0-1 Years relevant industry experience 
High school diploma or GED required 
Associates Degree preferred 
BPI Certification required 

Key Responsibilities: 
Conduct residential energy audits. 
Record inspection results, customer and contractor interactions to adhere to program 
requirements. Provide input and status updates to program staff 
Troubleshoot technical problems and issues in accordance with client specifications 
Act as local, on-site program and company representative to customers and contractors; to 
encourage participation in the program and overcome barriers. 
Travel throughout a defined territory 

Equal Opportunity Employer 
As an Equal Opportunity Employer, we are committed to ensuring equal employment 
opportunities for all job applicants and employees. Employment decisions are based upon job-
related reasons regardless of an applicant’s race, color, religion, national origin, marital status, 
age, sex, gender identity, sexual orientation, status as a qualified individual with a disability or 
protected veteran, or any other protected status.  

The above job description and job requirements are not intended to be all inclusive. CLEAResult 
retains the right to make changes or adjustment to job descriptions and/or job requirements at 
any time without notice. 
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